6.2.2 Organizational structure of the institution including governing body, administrative
setup, and functions of various bodies, service rules, procedures, recruitment, promotional,
policies as well as grievance redressel mechanism

Our college is fully funded by the U.P.Govt. All the process regarding recruitment, selection,
posting and promotion is organized by U.P. Government. Govt. appoints a Secretary Higher
Education under whose guidance all the policies are executed. He appoints a Director of
Education under whom three more directors work. Director appoints the Principal of the college
according the rules of DPC .Principal is the head of the institution. There are Associate Prof. and
Assist.Prof. according to the seat available in the college. The chief work of the faculty is to
teach but simultaneously they have to perform administrative work. Office is also the important
part of college administration. There is one office superintendent in the college .To run all the set
up of the college, various committees are formed at the beginning of the new session .The work
of each committee is defined ,every year there are more than 60 committees such as :Building &
Maintenance Committee, Purchase committee, Time Table committee ,IQAC committee
;Research &Development Committee, Scholarship Committee, Admission Committee and many
more .All the committees work under the guidance of Principal to achieve the planned goal of
the session. The Principal, at the beginning of the academic year, convenes the General Staff
Meeting, discuss and finalize academic plan for the year. The Principal convenes the meeting
of the staff council consisting of all in-charges of subject departments . The staff council plans
all important activities to be performed during the year; like academic calendar, Internal
examinations, extracurricular and co-curricular activities etc. The staff council also prepares
holidays to be declared as general holidays during the year. All important decisions regarding the
" functioning of the college are to be taken after the discussion in the staff council.

Service Rules: The institution strictly follows the service rules according to the norms of
Government of U.P.& UGC. The teaching and non-teaching faculty has the benefits of PF,
Casual Leaves, Earned Leaves, Medical Leaves and Maternity leaves etc.

Recruitment& Promotional Policies :Being a government college all the recruitments are done
by the U.P Public Service Commission, Allahabad and support staff selected by UPSSSB,
Lucknow. U.P Public Service Commission, Allahabad advertises the vacancy in the leading
news paper .Eligible candidates after the written examination are called for interview .Successful
candidate after medical examination are appointed at the place where the seats are vacant
.Promotion is also time bound according the rules of UGC. The API scores as endorsed and
verified in the PBAS proforma are the primary means of assessing a Faculty member for the
purpose of promotion under Career Advancement Scheme (CAS), increments and other
award/Incentives including key appointments/assignments and deputations.

Grievance Redressal Mechanism: Institute has its own grievance redressal committee for staff
and students. The committee reviews the grievances received and resolves it. Based on severity
of complaints, it is resolved in time limit .Identity of person filing complaint in suggestion boxes
are kept confidential. The solution/decision with regard to suggestion is communicated to related
committee/cell or individual of the Institute for further action. In case of emergency members of
Proctorial Board and Grievance Redressal Committee ,Mahila Prakoshth or Women Cell can be

contacted.
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Central Acts and Rules Amended and Updated

¥ U.P. Higher Education Services Commission Act, 1980 (UP151.HTM)

¥ U.P. Higher Education (Group A) Service Rules, 1985 (UP155.HTM#0)

? U.P. Higher Education Services Commission (Procedure And Conduct Of Business) Regulations, 1983 (UP154.HTM#0)
¥» U.P. Higher Education Services Commission (Procedure For Selection Of Teachers) Regulations, 1983 (UP153.HTM#0)
¥ U.P. Higher Education Services Commission Act, 1980 (UP151.HTM#0Q)

» U.P. Higher Education Services Commission Rules, 1981 (UP152.HTM#0)

The U.P. Higher Education (Group A) Service Rules, 1985
Published Vide Notification No. 3353/15-2-85-100-72 Dated 2. 7.1985, published in the U.P. Gazeite, Extraordinary, Dated 2.7.1 985,

UPISS

In exercise of lhe powers conferred by the proviso to Article 309 of the Conslitution and in supersession of all exisling rules and orders on the subject, the
Govemnor is pleased to make the following rules regulating recruitment and conditions of service of persons appointed to the Uttar Pradesh Higher Education
(Group A), service :

Part |

General

1. Shart title and commencement. - (1) These rules may be called The Ultar Pradesh Higher Education (Group A) Service Rules, 1985.
(2) They shall come into force at once.
2. Status of the service. - The Ultar Pradesh Higher Education (Group A) Services is a State Service comprising Group "A" posts.
3. Definitions. - In these rules, unless there is anylhing repugnant in the subject or conlext -
(a) "appointing autherity” means the Governor.
(b) "cilizen of India” means a person who is or is deemed to be a cilizen of India under Part Il of the Constitution;
(c) "Commission” means the Public Service Commission Ultar Pradesh;
(d) "Constitution” means the Constitution of India;
(e) "Degree College” means an affiliated or associated College maintained exclusively by the Government or imparting instruciion up to the first degree
level;
(f) "Government” means the State Government of Ultar Pradesh;
{g) "Governor" means the Governor of Uttar Pradesh;
(h) “member of the service” means a person substanlively appointed under these rules or the rules or orders in force prior to the commencement of these
rules to a post in the cadre of the Service;
(i) "post-graduate college" means an affiliated or associated College maintained exclusively by the Government for imparting instruclion up to the post-
graduate level in one or more subjects or faculties;
(i) "service" means the Ultar Pradesh Higher Education(Group A) Service;

(k) “substantive appointment” means an appointment, not being an ad hoc appointment, on a post in the cadre of the service, made after selection in
accordance with the rules and, if there are no rules in accordance with the procedure prescribed for the time being by execulive instruction issued by

the Government;
(I) "year of recruitment” means a period of twelve months commencing from the first day of July of a calendar year.

Part

Cadre

4. Cadre of Service. - (1) The strength of the service and of each calegory of posts therein shall be such as may be determined by the Government from

time to time.
[(2) The strength of the service and of each category of posts therein shall until orders varying lhe same are passed under sub-rule (1) be as under :
(Category] Designalion No. of Posts
1 2 3
1 Director of Higher Education 1
Il |(a) Principal of Post-graduate Colleges 23
b) Joint Director of Higher Education 2
1l a) Principal of Degree Collsges 94
(b) Regional Higher Education Officer 8
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IV lAssistant Director of Higher Education 3

V  |Lecturer 1606

_Provided that :
(i) the appointing authority may leave unfilled or the Governor may hold in abeyance any vacant post, wilthout thereby entilling any person to

compensation; or
(i) the Governor may create such additional permanent or temporary posts as he may consider proper.]

Note. - No new appointments under the designation of Professor, Assistant Professor, Head of degree Depariment or Senior Leclurer shall be made hereinafier and the exisling posts under these
designations, should they fall vacant, shall be filled by sppointment of lecturers only, who held any of these posts on November 30,1977 shall continue as such and retain the designation of the post
held by them on thal date as a personal designation irrespective of thelr subsequent lransfer to a posl under a differenl designation in the same scale of pay. Nothing however, herein contained

shall prevent the Governeor from reviving the aforesaid designalions in respecl of fulure appointees lo any of these paosls.

Part iif
Recruitment

[5. Source of recruitment. - Recruitment to the various categories of posts in the services shall be made from the following sources :
Category r'- Director of Higher Education. - By promolion through the Departmental Selection Committee from amongst members of the service specified in
Category Il of Rule 4(2).
Category Il - (a) Principal of Postgraduate Colleges. -
(i) Fifty per cent by direct recruitment through the Commission.

(i) Fifty per cent by promotion through the Commission from amongst members of the service specified in Category Ill of Rule 4(2).

(b) Joint Director of Higher Education. - By transfer from amongst the members of the service specified in Category 11(a).

Category llI-(a) Principal of Degree Colleges. -
(i) Fifty per cent by direct recruitment through the Commission.
(ii) Fifty per cent by promotion through the Commission from amongst members of the service specified in Category V of Rule 4(2).
(b) Regional Higher Educalion Officer. - By transfer from amongst the members of the service specified in Category lll(a).
Calegory 1V - Assistant Director of Higher Educalion. - By transfer from amongst the Officers in Category V of Rule 4(2) provided that such Officer possess
fifteen years of teaching experience in Government Degree or Postgraduate Colleges.

Category V - Leclurer. - By direct recruitment through the Commission.]

[6. Reservation. - Reservation for the candidates belonging lo the Scheduled Castes, Scheduled Tribes and other categories shall be in accordance with the
Ultar Pradesh Public Services (Reservalion for Scheduled Castes, Scheduled Tribes and Other Backward Classes) Act, 1994 and the Uttar Pradesh Public
Service (Reservation for Physically Handicapped, Dependent of Freedom Fighters and Ex-Servicemen) Act, 1993, as amended from time to time and the

orders of the Government in force at the time of recruitment.]
Part IV

Qualifications

7. Nationality. - A candidate for direct recruitment to a post in the service must be :-
(a) a citizen of India; or
(b) a Tibetan refugee who came over to India before the 1st January, 1962 with the intention of permanently setlling in India; or
(c) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, or any of the East African countries or Kenya, Uganda and the United
Republic of Tanzania (formerly Tangenyika and Zanzibar) with the intention of permanently setlling in India :
Provided that a candidate belonging to Category (b) or (c) above must be a person in whose favour a certificate of eligibility has been issued by the State
Government.
Provided further that a candidate belonging to Category (b) will also be required to obtain a certificate of eligibility granted by the Deputy Inspector General of

Police, Intelligence Branch, Uttar Pradesh.
Provided also that if a candidate belongs to Category (c) above, no cerlificate of eligibility will be issued for a period of more than one year and the retenlion

of such a candidate in service beyond a period of one year, shall be subject to his acquiring Indian cilizenship.

Nole. - A candidale in whose case a cerlificals of eligibility is necessary bul the same has neither been issued ner refused may be admilled lo an examinalion or interview and ha may also ba

provisionally appointed subject to the necessary certificate being oblained by him or issued in his favour.

[8. Academic qualifications. - (1) A candidate for direct recruilment to the post of Lecturer must possess the qualifications prescribed by the statutes of the
various State Universities governed by the U.P. State Universities Act, 1973.
(2) A candidate for direct recruitment to the post of Principal of Degree College must possess the qualifications prescribed by the stalutes of the various Stale
Universities governed by the U.P. State Universities Act, 1973.
(3) A candidate for direct recruitment to the post of Principal of Postgraduate College must possess the qualifications prescribed by the statutes of the various
State Universilies governed by the U.P. State Universities Act, 1973.]
9. Preferential qualification. - A candidate who has :-

(i) Served in the territorial Army for a minimum period of two years, or
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(i) Obtained a 'B' cerlificate of the National Cadet Corps.
(iii) Shown high proficiency in debates, seminars, games and sports and other co-curricular activilies indicaling ability to participate with credit in campus
programmes of a College shall, other things being equal, be given preference in the matler of direct recruitment.
[10. Age. - A candidate for direct recruitment for the post of Lecturer musl have altained the age of 21 years and must not have atlained the age of more than
40 years on the first day of July of the calendar year in which vacancies for direct recruitment are advertised :
Provided that the upper age limit in the case of candidates belonging to the Scheduled Castes, Scheduled Tribes and such other categories as may be
nolified by the Government from time to time shall be greater by such number of years as may be specified.]
11. Character. - The characler of a candidate for direct recruitment to a post in the service must be such as to render him suitable in all respects for
employment in Government Service. The appointing authorily shall satisfy itself on this point.
Note. - Persons dismissed by the Union Government or by a State Government or by a Local Authority or a Corporation or Body owned or controlled by the Union Government or a State Government

shall be ineligible for appointment Lo any post in Lhe service. Persons convicled of an offence involving moral turpilude shall also be ineligible.

12. Marital Status. - A male candidate who has more than one wife living or a female candidate who has married a man already having a wife living shall not
be eligible for appointment to a post in the service :
Provided that the Government may, if satisfied that there exist special grounds for doing so, exempt any person from the operation of this rule.
13. Physical Fitness. - No candidate shall be appointed to a post in lhe service unless he be in good mental and bodily health and free from any physical
defect likely to interfere with the efficient performance of his dulies. Before a candidate is finally approved for appeintment he shall be required to pass an
examination by a Medical Board :
Provided that a medical certificate of fitness shall not be required from a candidate recruited by promotion.

PartV

Procedure For Recruitment

[14. Determination of vacancies. - The appointing authorily shall determine the number of vacancies to be filled during the course of the year of recruitment
as also the number of vacancies to be reserved for candidates belonging to Scheduled Castes, Scheduled Tribes and other categories under Rule 6. The
vacancies to be filled through the Commission shall be inlimated to them.]

[15. Procedure for direct recruitment. - (1) Applications for being considered for selection shall be called by the Commission in the form puﬁ'lished in the
adverlisement issued by the Commission.

(2) The Commission shall having regard to the need for securing due representation of candidates belonging to the Scheduled Castes, Scheduled Tribes and
other categories in accordance with Rule 6, call for interview such number of candidates, who fulfil the requisite qualifications, as they consider proper.

(3) The Commission shall prepare a list of candidates in order of their proficiency as disclosed by the marks oblained by each candidate in the interview. If
two or more candidate obtain equal marks, the Commission shall arrange their names in order of merit on the basis of their general suitability for the service.
The Commission shall forward the list to the appointing authority.]

[15A. Procedure for recruitment by promotion through the Commission. - Recruitment by promoticn to the posts of Principal of Postgraduate Colleges
and Principal of Degree Colleges shall be made on the basis of merit in accordance wilh the Ultar Pradesh Promotion by Seleclion in Consullation with Public
Service Commission (Procedure) Rules, 1970, as amended from time to time.]

[16. Procedure for recruitment by promotion through the Deparimental Selection Commiltee. - (1) Recruitment by promotion to the post of Director of
Higher Education shall be made on the basis of the criterion laid down in the Ullar Pradesh Government Servants Criterion for Recruitment by Promotion
Rules, 1994, as amended from time to time through the Selection Committee consliluted in accordance with the provisions of the Ultar Pradesh Constitution
of Deparimental Promotion Commiltee for Posts Outside the Purview of the Service Commission Rules, 1992, as amended from lime to lime.

Note, - Nomination of officers for giving representation to the Scheduled Casles, Scheduled Tribes and Olher Backward Classes of Citizens in the Selection Commiltee shall be made in accordance
with the order made under Section 7 of the Uttar Pradesh Public Sarvices (Reservalion for Scheduled Castes, Scheduled Tribes and Other Backward Classes) Act, 1994, as amended from time to
time.

(2) The appointing authority shall prepare eligibility lists of the candidates in accordance with the Uttar Pradesh Promotion by Selection (On Posts Oulside the
Purview of the Public Service Commission) Eligibility List Rules, 1986, as amended from lime to lime and place the same before the Selection Commillee
along with their Character Rolls and such other records, pertaining to them, as may be considered proper.

(3) The Selection Commitlee shall consider the cases of candidates on the basis of records, referred to in sub-rule (2), and, if it considers necessary, it may
interview the candidates also.

{4) The Selection Committee shall prepare a list of selected candidales in order of seniority as it stood in cadre from which they are to be promoted and
forward the same to the appointing authority.]

[16A. Combined select list. - If in any year of recruitment appointments are made bolh by direct recruitment and by promotion, a combined select list shall
be prepared by taking the names of the candidates from the relevant lists, in such manner that the prescribed percentage is maintained, the first name in the

list being of the person appointed by promotion.]
Part VI

Appointment, Probation, Confirmation And Seniority

[17. Appolintment. - (1) Subject to the provisions of sub-rule (2) the appointing authority shall make appointment by taking the names of candidates in the
order in which they stand in the list prepared under Rules 15,15-A, 16 or 16-A as the case may be.

(2) Where, in any year of recruitment, appointiment are to be made both by direct recruilment and by promotion, regular appointments shall not be made
unless selections are made from both the sources and a combined list is prepared in accordance with Rule 16-A.
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(3) If more than ene order of appointment are issued in respect of any one selection, a combined order shall also be issued, mentioning the names of the
persons in order of senicrity as determined in the selection or, as the case may be, as it stood in the cadre from which they are promoted. If the appointments
are made holh by direct recruitment and by promolion, names shall be arranged in accordance with the order, referred to in Rule 16-A.]
18. Probation. - [(1) A person on substantive appointment to a post in the service shall be placed on probation for a period of two years.]
"(2) The appointing authority may, for reascns lo be recorded extend the period of probation, in individual cases specifying the date up to which the extension
is granted :
Provided that save In exceptional circumstances, the period of probation shall not be extended beyond one year and in no circumstance beyond two years.
(3) If it appears to the appointing authorily at any time during or at the end of the period of probalion or extended period of probation that a probationer has
not made sufficient use of his epportunities or has otherwise failed to give satisfaclion, he may be reverted to his substantive post, if any, and if he does not
hold a lien on any post, his services may be dispenses with.
(4) A probationer who is reverted or whose services are dispensed with under sub-rule (3) shall not be entitled to any compensation.
(5) The appointing authority may allow conlinuous service, rendered in an officialing or temporary capacily in a post included in the cadre or any other
equivalent or higher post, to be taken into account for the purpose of computing the period of probation.
[19. Confirmation. - (1) Subjecl to the provisions of sub-rule (2), a probationer shall be confirmed in his appointment at the end of the period of probation or
the extended period ar probation if :

(a) his work and conduct is reported to be salisfactory;

(b) his integrity is certified; and

(c) the Appoinling Authority is satisfied that he is otherwise fit for confirmation.
(2) Where, in accordance with the provisiens of the Ultar Pradesh Stale Government Servants Confirmation Rules, 1991, confirmation is not necessary, the
order sub-rule (3) of Rule 5 of those rules declaring that the person concerned has successfully completed the probation shall be deemed to be the order of
confirmation.]
[20. Senlc_rily. - The sonorily of persons substantively appointed in any category of posts in the service shall be determined in accordance with the Ultar

Pradesh Government Servants Seniorily Rules, 1991, as amended from time to time.)
Part Vil

pay efc,

[21. Scales of pay. - (1) The scales of pay admissible to persons appointed to the various categories of posts in the service shall be such as may be

determined by the Government from time to time.
(2) The scales of pay at the time of the commencement of the Ultar Pradesh Higher Education (Group A) Service (First Amendment) Rules, 2006 are given

as follows :-]
Name of posts Scale of pay
1. Director of Higher Education Rs. 18.000-500-22.400
2. Post in Category-Il Rs. 16.400-450-20.900-500-22.400
3. Post in Category-lli Rs. 12.000-420-18,300
4. Post in Category-1V and Category V Rs. 8.000-275-13,500.

22, Pay during probation. - (1) Notwithstanding any provision in the Fundamental Rules, to the conlrary, a person on probalion, if he is not already in
permanent Government Service, shall be allowed his first increment in the lime scale when he has completed one year of satisfactory service, has passed
departmental examination and undergone training, where prescribed, and second increment after two years service when he has completed the probationary
peried and is also confirmed :

Provided that if the period of probation is extended on account of fallure to give salisfaction such extension shall not be count for increment unless the
appoinling authorily directs othenwise.

(2) The pay during probation of person who was already holding a post under the Government, shall be regulated by the relevant Fundamental Rules :
Provided that, if the period of probation is extended on account of failure to give salisfaction, such extension shall not count for increment unless the
appointing authority directs otherwise.

(3) The pay during probation of a person already in permanent Government service shall be regulated by the relevant rules, applicable to Government
servants generally serving in connection with the affairs of the State.

23. Criterion for crossing efficiency bar. - [x x x]
Part Vill

Other Provisions

24. Canvassing. - No recommendations, either written or oral, other than those required under the rules applicable to the post or service will be taken into
consideration. Any attempt on the part of a candidate to enlist support direclly or indirectly for his candidature will disqualify him for appoiniment.

25. Regulation of other matters. - In regard to the matlers not specially covered by those rules or special orders, persons appointed to the service shall be
governed by the rules, regulations and arder applicable generally to Government servants serving in conneclion with the affairs of the State.

26. Relaxation In the conditions of service. - Where the State Government is salisfied thal the operation of any rule regulating the conditions of service of
a person appainted to the service causes undue hardship in any particular case it may, notwithstanding anything contained in the rules applicable to the case,

httn:/faanu hareanteliva cam/Al LI IP1RS HTM A5



2/23/2219 Bare Acts Live

by order, dispense with or relax the requirements of that rule to such extent and subject to such conditions as it may consider necessary for dealing with the

case in a just and equilable manner :
Provided that where a rule has been framed in consultation with the Commission that body shall be consulled before the requirements of the rule are

dispensed with or relaxed.
— 2'7. Savings. - Nothing in these rules shall affect reservations and other concessions required to be provided for the candidates belonging to the Scheduled
Castes, Schedule Tribes and other special categories of persons in accordance wilh the orders of the Government issued from time to time in this regard.
Appendix
[See Rule 8(2)]
1. The following shall be the minimum qualifications for the post of Lecturer in the Faculties of Arls, Science and Commerce :-
(a) An M. Phil Degree or a recognised degree beyond {he Master's level or published work indicating the capacily of the candidate for independent
research work; and
(b) consistenlly good academic record with at least first or high second class Master's degree or an equivalent degree of a foreign Universily, in the
relevant subject.
2. The following shall be the minimum qualification for the post of Lecturer in the Facully of Education :-
(a) An M. Phil Degree or a recognised degree beyond the Master's level or published work indicaling the capacity of the candidate for independent
research work; and
(b) a consistenlly good academic record with at least first or high second class Master's degree in Education and also Master's degree or an equivalent
degree of a foreign University, in the relevant subject.
3. The minimum qualifications for the post of Lecturer in the Faculty of Law shall be a degree in Master of Law with consistently good academic record.
4. If the Seleclion Committee is of the view that ihe research work of a candidate as evident gither from his thesis or from his published work is of a very high
standard, it may relax any of the qualifications prescribed in sub-clause (b) of clause (1), or sub-clause (b) of clause (2), as the case may be.
5. Where no candidate possessing the qualifications prescribed in sub-clause (a) of clause (1) or sub-clause (a) of clause (2) is available or considered
suilable, the College on the recommendations of the Selection Commillee may appoint a person possessing a consistently good academic record on the

condition that he obtains such qualifications within five years of his appointment failing which he shall not be able to earn future increments until he fulfils the

requirements.
6. For the purpose of this Statute :-

(a) marks above the mid-point between the minimum percentage of marks fixed by the Universily for award of first and second divisions are said lo be
high second class marks;

(b) a candidate for lecturership in the Faculty of Educalion having obtained either an average of 50 per cenl marks in the two examinations prior to the
Masler's Degres, that is to say the Inlermediate and Bachelor's Degree examinations as also in the examinalion for B.Ed. Degree (irrespective of the
marks obtained in any of the three examinations) or 50 per cent marks in each of the three examinations separalely, is said to have a consistently good
academic record;

(c) A candidate for leclurership in the Facully of Law having obtained eilher an average of 55 per cent marks in the two examinations prior to the LL.M.
Degree that is to say examinations for LL.B. and the examination for any other Bachelor's Degree (irrespective of the marks obtained in any of the two
examinations) or 50 per cent marks in each of the two examinations separalely, is said to have a consistenlly good academic record,

(d) A candidate (other than a candidate for lecturership in the Facully of Education and the Facully of Law) having obtained either an average of 55 per
cent marks in the two examinalions prior to Master's degree that is to say Intermediate and Bachelor's degree examinalion (irrespeclive of the marks
obtained in any of the two examinations), or 50 per cent marks in each of the two examinations separately is said lo have a consistenlly good

academic record.
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to Deputy
Librarian / College
Librarian(Selection
Grade)(Stage 3 to

(Selection Grade) with
three years of
completed service in
Stage 3.

will be given to M. Phil holders and two publications to Ph.
D. Holders.

(ii) Additionally one course/training under the
categories of Library automation / Analytical tool

Stage 4) Development for academic documentation.
(iii) A selection commillce process as stipulated in the
Regulation and in Table V11 (A)
4. University Deputy Librarian in (i) Minimum cumulative API scores using the PBAS scoring

Librarian (Stage 5)
(For universitics
only)

universities with three
years of completed
service in Stage 4.

proforma developed by the UGC as per the norms provided
in Table VIII (A). Librarians may combine two assessment
periods (in Stages 3 and 4) to achieve minimum APL scores,
if required.

(i) A minimum of five publications since the period that thej
teacher is placed in stage 3

(iii) Evidence of innovative library service and organization
of published work.

(iv) A selection committee process as stipulated in the
regulation and in Table VIII(A)

Note: The explanatory note provided for Table ITA for CAS for teachers is also applicable for the Librarian cadres
as per the APT score specified for this cadre.
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UNIVERSITY GRANTS COMMISSION
New Delhi-110002, The __ February, 2018

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION 2018

No. -In exercise of the powers conferred under clause (e) and (g) of sub-section(l)
_ of Section 26 of University Grants Commission Act, 1956 (3 of 1956), and in pursuance of the
MHRD read with Ministry of Finance(Department of Expenditure) O.M.No.

and in terms of the MHRD Notification MHRD letters No. 1-7/2015-U.1I(1) dated 02.11.2017
and its Corrigendum No. 1-7/2015-U.11(2) dated 08.11.2017and in supersession of the UGC
Regulations On Minimum Qualifications For Appointment Of Teachers And Other Academic
Staff In Universities And Colleges And Measures For The Maintenance Of Standards In Higher
Education 2010, issued by University Grants Commission vide Regulations No. dated
___, 2018 together with all amendments made therein from time to time, the University Grants
Commission hereby frames the following Regulations, namely:-

1. Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and other Measures for the Maintenance of Standards in Higher

Education) Regulations, 2018.

1.2The shall apply to every University established or incorporated by or under a Central
Act, Provincial Act or a State Act, every Institution including a Constituent or an
affiliated College recognized by the Commission, in consultation with the University
concerned under Clause (i) of Section 2 of the University Grants Commission Act,
1956 and every Institution deemed to be a University under Section 3 of the said

Act.
1.3They shall come into force from the date of notification.

2. The Minimum Qualifications for appointment and other service conditions of
University and College teachers Librarians and Directors of Physical Education and
Sports as a measure for the maintenance of standards in higher education, shall be
as provided in the Annexure to these Regulations.

3. Consequences of failure of the Universities to comply with the recommendations of

the Commission, as provision of Section 14 of the University Grants Commission
Act, 1956:
If any University Grants affiliation in respect of any course of study to any college
referred to in sub-section(5) of Section 12-A in contravention of the provisions of the
sub-section, or fails within a reasonable time to comply with any recommendations
made by the Commission under Section 12 or Section 13, or contravenes the
provision of any rule made under clause (f) of sub-section (2) of Section 25 or of any
regulations made under clause (e) or clause(f) of clause (g) of Sub-Section(l) of
Section 26, the Commission after taking into consideration the cause, if any, shown
by the University for such failure or contravention, may withhold from the university
the grants proposed to be made out of the fund of the Commission.

1




| Not Satisfactory: If neither good nor satisfactory in overall grading.

Note:
(i) It is recommended to use ICT technology to monitor the attendance of sports

and physical education and compute the criteria of assessment.
(i) The institution must obtain student feedback. The feed-backs must be shared
with the concerned Director of Physical and Education and Sports and also the
CAS Promotion committee.
(iv) The system of tracking user grievances and the extent of grievance redressal
details may also be made available to the CAS promotion committee.
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