6.3.5. Institution has Performance Appraisal System for teaching and non-teaching staff

RESPONSE

The college has well defined procedure for performance appraisal system for Teaching and Non-
Teaching staff. Every employee performance is assessed in every academic year. There are
different parameters to assess the performance of Teaching and Non-Teaching staff.

1.Teaching:-

a) Every Faculty Member appointed in Govt.College ,Uttar Pradesh is assessed for his or her
performance based on the API score of PBAS proforma. The PBAS proforma has been
evolved as per guidelines stipulated in “UGC Regulations on Minimum Qualifications for
Appointment of Teachers in Universities and Measures for the Maintenance of Standards in
Higher Education-2010” no. F3-1/2009 dated 30 June, 2010, hereafter referred as UGC
regulations. The API scores as endorsed and verified in the PBAS proforma are the primary
means of assessing a faculty member for the purpose of promotion under Career
Advancement Scheme (CAS), increments and other award/Incentives including key
appointments/assignments and deputations.  The PBAS proforma filled by the faculty
member is checked and verified by IQAC Committee at first level . The staff provides
information which is then verified by the Principal. At final level a committee appointed by
the Director ,Higher Education Commission, UP, verifies the application for promotion and
then it is sent to Secretariat, Lucknow for the final approval. Recommendations are prepared
on the basis of rating and grading derived from the API score and the appraisal is granted on
the basis of grading. Performance appraisal is done through API report as per UGC
guidelines. It is a key parameter for promotion of employees.

b) The performance appraisal of teaching staff is also done through ACRs based on their
performance on various parameters throughout the academic year. The outcome of
performance appraisal is promotion and incentives which is done by the Departmental
Promotional Committee at govt. level. All academic and administrative activities and
relevant information concerning the faculty are recorded in their respective service books

also.

¢) Feedback of the students is also another effective technique to assess the performance of the
teachers. feedback form is designed by the IQAC in the college. Students have to fill these
forms related to their subjects teachers. Their teaching techniques, way of delivering lecture |
is assessed on four point scale.

d) d)Senior teachers are promoted as the Principal of UG &PG colleges through DPC . DPC is
conducted every year. ‘?7" }WV)'YI . M & K@Q
2. Non-Teaching:- v




The performance appraisal of non- teaching staff is also done through ACRs based on their
performance on various parameters throughout the academic year Non-teaching staff like ,
office staff, support staff etc are currently not given any appraisal forms. Their performance
appraisal is done by the Principal based on the quality and quantity of their work, nature of their
work, their enthusiasm, skill sets and efficiency. The appraisal of the non-teaching staff is
conducted informally by the Principal and they are counseled to improve their work if necessary

6.4.1. Institution conducts internal and external financial audits regularly

RESPONSE

As per the norms set by the Govt. the college is practicing the conduct of Internal as well as
external financial Audits. The External Auditor is appointed by the Govt. of U.P. from the office
of A.G. Office and conducts the audit of the college accounts to verify correctness as per the
rules and regulation provided by the Govt. The funds received and expenditures are audited. Last
audit of the college was done in the year 2010.1t totally depends on the Govt. to decide the
schedule of the audit.

Internal Audit: Various verification committees are formulated by the Principal to verify the
documents of each and every department, ,library, laboratories, stocks of the college,
consumable and non consumable article etc. Physical verification is done by the teachers of the
college .Library books of each department is checked by nominated faculty .They check these
books thoroughly and prepare the list of missing books and then those books are found out. Each
every document related with library is verified. Laboratories ‘equipment and other material are
scrutinized properly. Objections and verifications of nominated committees are registered every
year with their signature and remarks in the respective registers.

Financial resources of the college are managed in a very efficient and authentic way. Each
document filed in a proper way. Internal financial audit is also done by the committees.
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Academic Performance Indicators-2010 (Revised 2016)
(ACADEMIC PERFORMANCE INDICATORS (APT) FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR N COLLEGES.)

(45 per revised guideline of UGC notified in Gazelte of India, Part 111, Section-4, No-285 dated 11 July 2016
and U1.P. Govt. Order No. 124/Satter-1-2017-16(114)/2010 T.C. daied 08-06-201 77
( spplication for Assistant Professor Stage-11 (Pay Seale Rs. 15600-39100 AGP Rs 8,000)/

PART-I : PERSONAL DATA

(To be filled up by the Assistant Professor/Associate Profe

01 Name (in BLOCK Letters)

02 | Fathe: ‘o/Mother’s Name/ Husband Name

1 03 | Department ¥

| 04 Current Designation and Academic Grade Pay

05 Dé‘te_ ofﬂrétj_omr;g;as regula‘r-
. (in Govt. College of U.P.)

| POLITICAL SCIENCE

TRGE )
nshil p

| DR SEEMA DEVI

. SHRI BHANWAR SINGH

| ASSISTANT —PROF AGP-7000

73 SEPTEMBER 2009.page no (19,20,21,)

| Which position and AGP (7000,8000, 9000) are you

| YES AGP- 8000

' P® | an applicant under CAS?
t-f—ﬁ— i e - =i
07 | Date of eligibility for promotion

07 DECEMBER 2018 page no-(22-26)
s.n0.-26(page 16-26)

08 Assessment period

From 07/12/2013 to 07/12/2018

B
1

Date of required RC/OC/ short term course

One Refresher ( 27-08-18 to 17-09-2018)page

Date of award of
10 | (Date is Considered as displayed on degree or
: Approved by EC of University, Proof to be attached)

11 | Date and Place of Birth

Ph.D 07/12/2013

1 15-05-1982 Place of Birth :MEERUT, UP page

no-28

12- 1 Sex Male Female Y
13 | Nationality INDIAN
14 + Indicate whether belongs to SC/ST/OBC category sC

15  Address for correspondence

16 : Permanent Address

H N0.84 SECTOR 15,DUPLEX,
 VASUNDHRA GHAZIABAD,U.P.

H N0.84 SECTOR 15,DUFLEX,

| 9015887474

| ;;eemﬁ)audhl@' pgmail.com

seemabaudh@yahoo.com




‘21

- e Division/
Iixaminations L O% e Board 4 Yca]. of Class/ Subject/s Page no.
University Passing Grs =
rade
Eng, hindi,
Matriculation/ High School UP BOARD 1997 1 S(."uz.mce’ 28
civics,home-
sci
ENG,HINDI,
Intermediate CIVICS,HOME-
(10+2) UP BOARD 1999 11 SCI 29
ECONOMICS,
C.C.S.UNIVERSITY
MEERUT
ENGLISH
B.A 2002 11 LECONOMICS,POL | 30
[TICAL SCIENCE
C.G:S
UNIVERSITY POLITICAL
R R ,CAMPUS, 2004 l SCIENCE 31
MEERUT
- Research Degree(s) :
i . Date of .
| Degrees Title Award University
DEPT OF
POLITICAL
20051 SCIENCE,C
M.PHIL GOVERNANCE IN 21 CENTURY:E GOVERNANCE DIVISION CS
’ A CRITICAL APPRAISAL ,GOLD UNIVERSIT
MEDLIST Y, CAMPUS
MEERUT
Jpage no -32
DEPT OF
POLITICAL,
S GOVERNANCE IN 21 CENTURY:E- GOVERNANCE 2013 EQ;?&NN
A CRITICAL APPRAISAL AWARDED CAMPUS
JMEERUT,
page no - 33
RESEARCH M.A 1V SEM-DISSERTATION WORK SINCE 2011
| GUIDENCE TO CONTINUE. 3 STUDENT REGISTERED IN P.HD
Particulars of NET/JRE/SLET/GATE etc
Name of the | Name of the test Month Roll No. Subject Score, where
Test conducting body and Year Applicable
UP SLET u.p AUGUST- . 304105 POLITICA
2004 L SCI
U.G.C NET NEW DEHLI JUNE -2004 R140299 POLITICA
L
SCIENCE
RNGF/JRF U.G.C NEW DEHLI 26-12-2005 F-16- POLITICA
16/2006(SA- | L
1) SCIENCE
3




[SrF U.G.C NEW DEHLI | 26-12-2007 | F-16- POLTICA
e 16/2006(SA- | L
j 11) SCIENCE
23 Service Record:
' Sr. Post/ Name Of Date Of Pay Scale/ Pay | Reason Of Major
No. | Designation Employer Joining | Leaving | Band & AGP Leaving | Achievement
i ASSISTAN KM. 23 TILL 15600-39100 N.A AS
T PROF MAYAWATI SEPTE DATE AGP 7000 DIRECTOR
GOVT PG MBER, .
COLLEGE | 2009 V
BADALPUR D
G.B NAGAR,
| CENTERE
| DONE ALL
WORK
] SUCCESSUL
LY
24 Period of teaching experience
' a) P.G. Classes (in years) 9 YEAR AND 3 MONTHS
b) U.G. Classes (in years) 9 YEAR AND 3 MONTHS
25 Research F,xperieflce excluding years spent in M_Phil. / Ph.D. (in yﬁars) 6 YEARS
6 | Fields of Specialisation under the Subject / Discipline PUBLIC ADMINISTRATION AND POLITICS
| (if any) IN INDIA ]

PART-II : SECTION-II
(ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR IN COLLEGES.)

FOR THE SESSION/ YEAR DECEMBER- 2014-DECEMBER- 2018
Part- A : Academic Performance Indicators

(Please see detailed instructions in UGC- Gazette of India, Part ITI, Section-4, No-285 dated 11-7-2016)

(4s per revised guideline of UGC notified in Gazette of India, Part 111, Section-4, No-285 dated 11 July 2016 ane
U.P. Govt. Order No. 124/Satter-1-2017-16(114)/2010 T.C. dated 08-06-2017)

CATEGORY I: .

27 |
i TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES
Assessment period E =
JAN 2013-JAN 2018. ] b By
5] 5 @
Nature of Unit of “ " © = = : % % . :
& | activity assessment goi] sBl gkl ok | o | aitls § & Z‘,’ = =5
g B d B 2 gw | prlo 4 = » » 4!
b= o | & o o ® ° ) o & o 3 =t = &n — U
S $3|58/ 38|38 (35 |2818Y ¢ [5ol2| &[5
I a | Direct Teaching
For Assistant Actual hours spent )
_ per academic year | TQ | 90 86.4 | 864 | 86.4 108 L4572 1 - 115 =
PF‘O‘ﬁ?S.S'OI". +7.5 n.g,p.g | 1




| For Associate | Actual hours spent ‘ T I
. per academic year | G0
Professor +7.75

ik b. Examination duties (question paper setting, Invigilation, evaluation
_i of answer scripts) as per allotment i
- ' For Assisicnt Actual hours spent . | T

Professor 210

For Associate Actual hours spent
peracademic year | 20

|
per academic year | 20 | 22 258 1213 (22 273 115.1 I 15
[
|
[
[

| Professor <10 j ) . ; 11
F | Innovative Teaching - lear of subject ‘
¢ | : i .
contenis/ courses, |
For Assistant Actual I_lintri":.hiilc-ul ] = L [ ) |
A [Er acadgimic year | 4 J
1 Pi '{{]‘{‘J.‘)'.S‘f)]' ‘ +10 >
For Associate Actual imur‘a spent
% per academic year
«ryge Y 1
Professor =10 |
Note:

1. Details of category la, Ib and Ic attached separately

2. Direct Teaching 16/14/14 hours per week include the Lectures/Tutorials/Practical /Project
Supervision/ Field Work. .

3. University/college may prescribe minimum cut-off, say 75%, below which no scores may be
assigned in these sub-categories.

4 In consonance with established academic and teaching traditions, and with a view lo reinforcing a
student-centric and caring approach the teachers are encouraged to work with students, beyond the
structure of classroom teaching. Indicatively, this could entail mentoring, guiding and counseling
students. In particular teachers would be the best placed to identify and address the needs of
students who may be differently abled, or require assistance to improve their academic
performance, or to overcome a disadvantage. There are no prescribed hours for such efforts,
measured either in weeks or months, or in the context and calculation of the API scores, these are
nevertheless important and significant activities that could be carried out by teachers.

| ss CATEGORY li:

5 PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES
Based on the teacher’s self-ussessment, Category Il AP scores are proposed for Professional development, co-curricular
and extension activities; and related coniributions. The minimum API required by teachers for eligibility for promotion is
fixed in Table Il (4). A list of items and scores is given below. The self-assessment score should be based on objectively |
verifiable records and shall be finalized by the screening cum evaluation committee for the promotion of Assistan!
Professor to higher grades and selection commitiee for the promotion of Assistant Professor to Associate Professor.

Note: Mirimum marks requived for this category is 50/assessment period.
. Assessment period = |3
2 & B JAN 2013-JAN 2018 ;E B2l .
=) == 5z |8l 2| =z |&
Z Nature of activity a2l el | 2| @ e 538 59 2| & |59
= S 2|58 let|ed|en| g2 |e E| E5 (88 5| & |53
S w| ES|Es|Eg|Es| EZ |E & 28 |27 | < o 8
<|ZE| 80|20 |8 | 8% (B2 27 B =
=2|85|85|8g| 38 |885| % |* oy
R < || 8| 2> |-
Student related co-curricular,
extension and field based activities.
i. Discipline related co-curricular
activities (e.g. remedial classes, | 5 !
career counseling, study visit, student ; = 9 9 9 9 9
Ila seminar and other events.) 27145 |9 9 9 9 9 126 26
ii. Other  co-curricular  activities | v & 3 9 9 3 [
(Cultural, Sports, NSS,NCCetc) |3 &
iii. Extension and dissemination —-—é =
activities (public /popular | § B RN (S o o ——
lectures/talks/seminars etc.) il




Cantribution to corporate life and |

management of the depariment and | =

instiution  through participation in = }

academic and administrative | ‘2 |

commitiees and responsibilities. g '

I.  Administrative responsibility | 18 120 |20 |18 18 8

H {(including as Dean / Principal /| 2 15 {“U' | %

Chairperson / Convener / Teacher-in- | 2 5 45 | & 5 6 J | !
charge/similar  other dufies thal £ | : ‘
require regular office hrs for its | £ | 1 :
discharge) = [ ‘ j

[, Partieipation in Board of Studies, 5 - | : ;
Academic and Administrative = | ‘

o Comimittees bl ol L |

Professional Developmient activities N

(such as participation in seminars, £

conferences, short term training g ?

Il courses, industrial experience, talks, é E 15 | 3 9 9 75 115 | 40 17
[ lectures in refresher / faculty 20 : N ' | .

development courses, dissemination = E 5

and general articles and any other £7%

contribution) < ®

Note:

1. Details of Category-1I attached separately.

2. Direct Teaching 16/14/14 hours per week include the Lectures/T: wtarials/Practical /Project Supervision/ Field Work.

3. University may prescribe minimum cut-off, say 75%, below which no scores may be assigned in these sub-categories.

4. In consonance with established academic and teaching traditions, and with a view (o reinforcing a student-centric
and caring approach the teachers are encouraged to work with students, beyond the structure of classroom teaching. |
Indicatively, this could entail mentoring, guiding and counseling studenis. In particular teachers would be the best |
placed to identify and address the needs of students who may be differently abled, or require assistance to improve
their academic performance, or to overcome a disadvantage. There are no prescribed hours for such efforts,
measured either in weeks or months, or in the context and calculation of the API scores, these are nevertheless |
important and significant activities that could be carried out by teachers. :

CATEGORY-Ili:
RESEARCH AND ACADEMIC CONTRIBUTIONS

£ 29

NOTE 1 :-

e This is to be filled as per Category- I1l of the UGC Regulations 2016 (Revised)

e Wherever the research contribution is jointly made, the API scores should be shared between the contributors
as per the formula provided in the NOTES of Table-1 category-I1l of UGC regulation 2016(revised).

NOTE 2 :- :

e The minimum API Score required by teacher from this category is different for different levels of promotion.
The self-assessment score will be based on verifiable criteria and will be finalized by the screening cum
evaluation committee.

NOTE 3 :-

e Ifapplicant claim for impact factor and refereed category of journal , It is the duty of applicant to providea
valid proof or Certificate issued by competent authority or by NISCAR-Bibliometric services, If applicant not !

ﬁﬁﬁﬁﬁ attached proof, minimum marks of the category award to applicant)

IIT(A)_: Research papers (Journals, etc)

G o o 2
-8 E P Elz| B z
Z = Z = s s & < E (B = o fg &
vi =2 = & z BE3 Ze [Uh | Z Z B s
z = & _ R = o o A5 D w pP&a
a8 E 5= 5 z s £ =4 S = — = |- £ 4 = Bh =B
= & E 6] Bl 7 E 20 2= £5 E &4d = o LBy
- & = =] > © 2283 =2 <o K rH =< & [5&a
= = >
= \D o
Bharat me bhartiya dharm —~ 5 Ef = IS |
1 mat evam sampraday me PRAINANA ol o e 04 ol
dbhe o = -
sadbhawna = & i
; L5 Laa)




= = ] &= £
Bhartiya sanskriti tatha _ 213 > & o
R : Research Y- S| & O
2 samajik mulyo par : 63580 £ ) 10 oo
ol discourse w | B =
veshvikaran ka prabhav (oA e r
Z | o [
[ ~ =F
REVIEW @ e | ®
: : JOURNAL Z| 3 w = - 4
Swatantra bharat me mahilao OF @ | m - ol 0.
3 ki rajneetik jagrukta evam POLITICAL 3279 ' \o 06 R
3 o LA = > )
suhabhagita PHILOSOP = %I -
Y e )
REVIEW A
Bhartiya rajnceti me JOURNAL o
, hinsatamal ¢vam Ol L 7 (i o 10
shinsatmak andoban ki POLITICAL 'f",': v C ' t <
hhumika PHILOSOP ' Q
HY '
Bharat me samachar patro - h 6
c ka itihas ,vikas evam Shod g” g. a g ] 06 G
- mahtva mantha = 0 - & E ) 6
@
S 5
Kalyan kari arthvyavstha me A
o uy
] =]
|t o | g | B g e g :
vicharo evam adhikaro ka ¢ i ’
2 manthan = 1o =2 O - =
vishleshan. o
=]
7
Total API-ITIA 46
II1 B Publications other than journal articles (books, chaptersinbooks) =~ ==~
3§ : ‘s g- £ o 5y © =
. 5 k . a8 B o :‘ = o - :-E-.' £ .53
Z | Title-of Bovlcor-chapler with Publisher Detail |23 5| o2 |Se|BE. | 838|853 |§ |2 |832%
@ | page no. 538%| ZzZ | |E5g|PE|sEy| & o |A25E
= $523| 0@ |§<|22E|s2|z8d| 5| 2|28
zEEF| vy |£2|258| <0 |<s8<Zz| & |Z8aC
Mahila surksha sambandhit e cin _g' Ay
1 | sanvedhanik pravdhan .Page no - FRSHEIDS- P LRl 5 |o 2 05 oo
house ,delhi = A I o | I t~
= oo W « '
42-50 E IR d - £ o 5
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Total API-11IB :

'_ 111 (C) Research Pr0|ects

I C. (i) S]mnsored Projects / Consultanmes

Grant/

v
w . = -
| s : ; . Amount S 2 = 2 z
N Title Funding Agency | Period | "y p oo - 4 ] Z. 7
(Rs Lakhs) =0 & Z 2 & £

\

\




Total

111 €. (ii) Consultancy Project

Amouns
SN Title Ageney Period Mabilized (Rg
Leichs)

Total APL~"

I C. (iii-A) Projects QOutcome / Qutputs-
Filled by Faculty of Sciences / Engineering / Agriculture / Medical / Velerin Y aseences only

- : e Derail of Title of Patent / w o
= litle ol Patent / Technology ) : e - =
SN . . J - Technology transfer / Period 53 Z
transfer / Product / Process N = 7= B
Product / Process 2 s
< Z
¥
3 e
o —
Bl
i
= e
// E
b I

o

1l C. (iii-B) Projects Outcome / Outputs-

Filled by Faculties of Languages / Humanities 7 Arts / Social Sciences / Library / Physical . s ¢ s / Management only

elai i F Pa =
SN Title of Patent / Technology l]);[(;:l OJ;TME{PT ij{}fa;]” Period L 5 = %J. c
~" | wansfer / Product / Process = TRORY tramstar e % E 5 =
Product / Process ol = 5 =i
< U < Z I
=] =
ok
=
Total Ap/ o
11 D. Research Guidance
i ! — AP Seare },
Hewn Number Enrolled | APIScore :‘F",j‘“:{']'?‘ Annexure, B s approved 1 |
(Attach the demﬂ) Claimed ;L’gi.-\(' 4 No ’ ag ! ?_uj‘uuumy } I
(TR H
{ !
Ph. D. (i Degree Awarded) _ L~ | A ! i ;
Ph. D. (Thesis .S'ubmitreaﬂ : j
: X : |
b M.Phil. (Degree Awarded) / J i




| Nli'l'mai AP

‘ghlflr!w(E)_lf_q_{_]_oygsihip__s, Awards and Invited lectures delivered in conferences / seminars

 HI(E) (i) Fellowships/ Awards

Whether
8. Name of Fellowships/ Awarding international/ | pyongrariumof | £ |22 | § 5
N A d & National/ State Award. if an 38 |33 z 2
3 ‘ wards gency or University ward, 1 y cE 7 %‘f g it
level o |se| = g
Total API

IILE (if) Invited lectures / papers

| (The score under this sub-category shall be restricted to 20% of the minimum fixed for Category HI for any
cssessment period)

SN Title of the Invited lectures / Title of Chrganized Spensor Whether
Conference/ by ed by international/ ® ) 2
papers Semiia ’ National/ S B = Z g
/workshop etc State or @ % f E - Y
unveslty | ES|2ES| 22 | &
i POLITICS OF ENVIRONMENT ROLE OF KMGG(P | UF NATIONA | (5 83
EDUCATION | G)COLLE | i L
IN GE,BADA 10N
ENVIRONME | LPUR,G.B | BEPI
NT NAGAR
PROTECTIO
N AND
CONSERVAT
10N
2 CORRUPTION IN POLTICS CURRPUTIO SMPG Lor | vaTIONA | 05 84
N IN INDIAN GIRLS il L
SOCIETY:PR P.G 1ON
OBLEMS COLLEG DEPT
AND E
SUGGESTION | MEERUT
3 INPG U.G.C | INTERNA
WORLD CRISES | 0 NEW TIONAL 10 85
CRITICAL APPRAISAL OF GANDHI'S AND THE o DEHLI
VIEWS ON RELIGION Gzrr;grm WOMEN
,MEERUT
4 WOMEN EMPOWERMENT AND ROLE OF KMGG(PG) u.rp NATIONAL | ()5 36
HIGHER EDUCATION EDUCATION IN COLLEGE HIGHE
THE - BADALPUR R
PROTECTION OF | ,G.B.NAGA | EDUC
WOMEN’S R ATION
SAFETY AND
DIGNITY
5 CLIMATE CHANGE AND SUSTAINABLE CLIMATE GINNI INTERNATL | 1) 87
DEVELOPMENT AND ROLE OF CHANGE AND | DEVI MODI ENAL
WOMEN ARTIST SUSTAINABLE GIRLS PG
DEVELOPMENT | COLLEGE
AND ROLE OF ,MODI
WOMEN NAGAR
ARTIST
[3 IDEAS AND SUGGESTIONS FOR VISION OF INU NACD | NATIONA | (5 28
INCLUSIVE NUTRITION SECURTY SOCIALLY CONVERST OR L 90
VISION PLAN EXCLUDED 10N AND
COMMUCATIO CENTRE GAIN
NS FOR
INCLUSIVE
NUTRITION
SECURTY.
7 Dr.B.R.AMBEDKAR $ BUDDHISM THE VISION OF SGPG UGC | NATIONA [ 05 0]
: MAHATMA COLLEGE NEW L
BUDDHA SARUR DEHLI

10




“"WORLD PE.ACE

PUR

AND KHURD
ENVIRONMENT | MEEERUT
A
GC | NATIONA
’* FEME | ey | T | 0| 05 2
RELEVANCE OF SWAMI Iveraanpn | COMESE | oot
VIVEKANANDA'S THOUGHTS IN | [=CEREEOR | BADALPUR
TODAYS PERSPECTIVE ,G,B
TODAS NAGAR
PERSPECTIVE
9 EDUCATION AND YOUTH ALL DEPT OF | UGC | INTERNA | | 93
EMPOWERMENT ;DR INCLUSIVE | POLITIC TIONAL
AMBEDKAR VIEW THOUGHT AL
OF DR ,VARNAS
AMBEDKAR | 1BHU
VIEWS.
10 RELEVANCE OF ANCIENT COMPARISO | IN(PG) | UGC | NATIONA | ()5 04-
INDIAN WISDOM IN N BETWEEN | COLLEG L
CONTEMPORARY INDIA. DRAMBEDK | E FOR 95
AR’S CAST | WOMEN
SYSTEM AND | ,MEERUT
GANDHI JI
i " GANDHI KMGG® | U.G. | NATIO | 05 926
DISPARITY G)
ANDwWOMEN | corLeG | C NAL
STATUS OF WOMEN IN CAST SECURITIES: E ‘
SYSTEM ISSUEING | BADALP
CHALLENGE | UR,G.B.
S NAGAR
SSOLUTIONS
12 QUESTION | MOTILA | U.G. | NATIO | 05 97-
HUMAN RIGHT AND DR OF HUMAN | L NEHRU )
AMBEDKAR ricursanoi | corec | C NAL 98
ANSECURTY | E.D.U
13 TIPA DEHI SGPG | U.GG. | NATIO | 05 99
COLLEG
THE RELEVANCE OF E C NAL
BUDDHIST PHILOSOPHY IN SARURP
PRESENT CONTEXT UR
KHURD
MEERUT
14 THE KMGG(P | [J G. | NATIO | 05 100
CREATIVE | GCOLLE | = NAL
- . REVOLUTIO GE
1119(;;1;”?‘11 WOMEN INPOLITICS | CevOL i | b
OF WOMEN | UR.G.B.
INDEPENDEN | NAGAR
T INDIA
15 SWAMI KMGG®P | J.G. | NATIO | 05 101
VIVEKANAN | G) college
SWAMI VIVEKANANDA:THE DA AND Badalpur C NAL
VOICE OF RESURGENCE INDIA INDIAN
PHILOSOPH
v
16 HUMAN SGPG U.G. | NATIO | 05 102
VALUES AND | COLLEG
IMPORTANCE OF IIUMAN ENVIRONME E C NAL
VALUES AND ENVIRONMENT NT SARURP
1SSUES IN MODERN LIFE. UR
KHURD
MEERUT
17 VESHVIKAR | RAINEET | U.P | NATIO | 05 103
AN YUG ME 1
GrRaMEEN | vigvan | HIG | NAL
VIKASKE | VIBUAG | HER
KSHETRA | ,CH.CHA
" ME RAN EDU
BHARAT KE GRAMEEN VIKAS ! ki
ME CH.CHARAN SINGH K CH.CHARAN | SING
= SINGH KE GOVT
SAMAJIK. | COLLEG
ARTHIK E
WVAM CHIAPR
RAJNEETIK OULI
VICHARO KI | ,BAGPAT
SARTHKTA

11




s ELEMENTS | KMGG(pg 104
ONE DAY CAPACITY BUILDING AND )JCOLLEG
WORKSHOP ON E-CONTENT PROCESS,1Q L
DEVELOPMENT; AC BADALP
UR
19 RELEVANCE | DEPT OF NATIO | 10 105
RALVANKARIARBVYAVTHA | CFIDEASOF | POLITIC NAL
ME DR.AMBEDKAR JI KE bR, B.R ACEE
iCHA AMBEDKAR | UNIVERS
- IN PRESENT ITY
TIME MEERUT
20 INDIAN DEPT OF NATIO | 10 106
VISION OF POLITIC
POLITICAL | ALC.CS NAL
POLITICAL THINKING IN THINKING: | 'UNIVERS
i o2y POSSIBILITI Iy
ES OF MEERUT
GLOBAL IPSA,GO
ALTERNATI PIO
VE
21 BHARTIYA | KMGG(g | (J.GG. | NATIN | 05 107
SANSKRITI )
; AL
GLOBALISATION N ITS Sli;:h‘l : COLI‘ZLEG C
IMPACT ON INDIAN CULTURE ;
AN B VL TS MULYO PAR | BADALP
VESHYIKAR UR
AN KA
PRABHAV
22 ON KMGG(pg 108
INTELLECTU )
ONE DAY CAPACITY BUILDING AL COLLEG
WORKSHOP PROPERTY E
RIFGTS,IQAC | BADALP
UR
23 VARTMAN | V.V.(PG) NATIO | 05 109
PARIVESH | COLLEG
ME E NAL
DR.B.R AMBEDKAR’S VIEW ON | DRAMBEDK | SHAMLI’
SOCIAL JUSTICE AR KE
VICHARO KI
PRASANGIG
TA
2 BHARTIYA MMG ICS | NATIO | 05 110
BHARTIYA MUSLIM MAHILAO s | SHLLEG | s NAL
KI SAMAJIK ESTHITHI MAHILAGKY E
SAMAJIK | GHAZIA
ESTHITHI BAD
11 F Development of e-learning delivery process/material
SN, Title of of e-learning delivery Hyperlink of e-
process/material learning delivery g | of g -
process/material SE | 5. | & %
95 | %82 22| &

Total API

‘ The parameters listed in table of category-III (Research and Academic contributions) shall have following API

_score claimed by the candidates:-

Sub-Calegory API API Score | API Score approved
Score approved by Screening
Claimed | by IQAC Committce
[11 A. Research papers (Journals, etc) 46
[1I B. Publications other than journal articles 05
(books, chapters in books)
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Il C. (i) Sponsvred Projects / Consultancics

11 C. (11) Consultancy Project

I C. (iii) Projects Outcome / Outpuis

[11 D. Research Guidance

1T E (i).

Fellowsh ips/ Awards

[11 E (ii). Invited lectures / papers

(restvicted (o 202 of the minimun fixed jor Catregor I for any assessment period)

[l F. Development of e-learning delivery process/ material

Total API Score of Category-iil |

E. (iv) : SUMMARY OF APl SCORES

Category
No.

Category / Criteria

Total AP
Score for
Assessment
Period

APl Score
approved
by IQAC

AP Score
approved by
Screening
Committee

Teaching-learning, Evaluation Related Activities.
Total Minimum Score required =80/year (for stage 2 and 3);

75/year (for stage 4) and 70/year (for stage 5)

641.2

I

Professional Development and Extension activities-
Minimum score required to be assessed Cumulatively

Total Minimum Score required=50 per Assessment period

286

Iil

Research and Academic Contributions- Minimum Score
required - to be assessed cumulatively

Total Minimum Score required per Assessment period =20
(for stage 2); 50 (for stage 3); 75 (for stage 4) and 100 (for
stage 5)

61

[+111

Minimum total API score under Categories II and I11*
Total Minimum Score required per Assessment period =90
(for stage 2); 120 (for stage 3); 150 (for stage 4) and 180 (for
stage 5)

* Teachers may score the balance of points from either Category II or Category Il to achieve the
minimum score required under Category II + III.

30

PART B : OTHER RELEVANT INFORMATION
Please give details of any other credential, significant contributions, awards received etc. not mentioned earlier.

5; | LIST OF ENCLOSURES:
= (Please attach the self-attested, copies of certificates, sanction orders, papers etc. wherever necessary) N
Sr. | Enclosure detail i Annexure
1N No Page No
1 Application for Assistant Professor Stage-II1 ( Pay Scale Rs. 15600-39100 AGP Tor o
Rs 8,000)/ -

13




‘ FW | Detail justification and caleula i\up of API for 8000 AGP ession Jan 2013- Jan J 0o
| = | 2018 7 _ o -
|3 _: Appointment letter _ 920 oz |
4 Joining: letter of KMGGRT Callege - R @
15| D “w - - 25 | 01
I 6 Academic eerfificate mark sheet, drs_u — - [ 28-26 | 09
7 | Caste ¢ certificate - B - [ 37 [ 01
| Certificate of trainine o ; |
I | 'Cetibesic of oy e I, s o
|
BeR "
| 12 | 14,115,
‘ - B | 116
! 13 | Certificate of paper presentation 83-110 [ 20 |
| o I
Wark sho (4 .
14 | VOrESHop g;‘-l L6
15 - B '
16 | Time Tables 136-141 06
Evaluation proof : 35
e 133 04
135,142
18 | Committees =| 143-144 | 02

m?DecIaration by the applicant:
- | certify that the information provided is correct as per records available with the University/College
. andfor and documents enclosed along with this duly filled CAS/PBAS performa.

a
P

a

A B Signature of faculty,rS‘(f ¢ ”//
AR T Name:DR SEEMA DEVI
g _ _ Designation: PROFFESOR

" Report of'I;f indipal and Convenor/Director of IQAC
. All the document submitted by Assistant Professor/Associate Professor/Principal/Librarian are verified
- and found authenticgFhé API Score mentioned above are correct.

S ‘n.nl.L L
W

'p,\’w‘.u\
%ﬁiﬁ .f«, ’ﬁhd\ 1”‘< \{\
| i{v ad {\"‘ D |
AT Y
. \O \\\‘7

DR. DIVY.A NATH DR DINESH CHAND SHARMA

Name & Signature of the Principal amenle Signatme of the

Convenor/Director of IQAC:
Name of the college: KMGGPG college.
Place:BADALPUR. Name of the college:KMGGPG college

Date:3 FLAHGHSFR017 | .,\ '\ 36 0\ Place:BADALPUR

(a
(S ]

Date"‘IST&U-GUS—T-;ZOJ_I_ e \\\ o | ('I

N.B.: The individual PBAS pef forma Jor CAS promotion du!y filled along with ah enclosures, will be du!y
verified by the IQAC and shall be plczced before the Screening cum Evaluation Committee or Selection
- Committee for Promotion.

. In case of the Prmc1pa1/Conven0r IQAC is not satisfied with the reporting by the teacher in the self-appraisal

34 | and thus not willing to certify (as mentioned above), then Principal/Director, H.E./Convenor IQAC must record
5 below the reasons in writing for not certifying the reported self-appraisal information as mentioned in PART- II
(serial no. 27 to serial number 29).

14
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§ 35

Teachers who have been promoted as a Principal through DPC during last 5 years
1 Dr Ranjana jain Y
2 Dr.mj
3 Dr. Archana verma
4 Dr. Monika singh .
5 Dr. Sangita/gupta C;,

6 Dr. Divyafigth N |

7 Dr. ).P. Singh K
8 Dr. Anitm“h;r;'/<

9 Dr. Sudarshan £ingh yadav

5y

Teachers who have been promoted through CAS during last 5 years
1 Dr. Kishor kumar
2 Dr. Deepti Bajpai
3 Dr. Jeet singh
4 Dr. Mintu
5 Dr. Sushila % \J
6 Dr. Harindrafku
7 Dr. Shivanif¥erma C,

8 Dr. Shilpi T)\/

9 Dr. Pankajichaudhar

10 Dr. Seema(dpvi

11 Dr. Meenakshillohani \‘L\
12 Dr. Kanak{imar~__~"

13 Dr. Satyant(kKumar
14 Dr. Dheeraj k

15 Dr. Neha Tripathi = \Q’
\

16 Dr. Pratibh mar o
17 Dr. Richa

18 Dr. Arvin‘d%ma@dav

19 Dr. Sanjeev umar




